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DAMAN.

i ion 7 of th
A Certificate of Registration is hereby granted under sub-section (3) of section e;f

i itions 0

Building and other Construction Workers (Regulation of Employment and Conditio

i i ion Co.

service) Act, 1996 and the rules made there under to M/s Shree Shiv Shakti Construction L0

Paria Road, Udawada (R.S.) having the following particulérs subject to conditions laid down

in the annexure:

\ T [ Postal Address/location where building or other
construction work is to be carried by the Employer.
\ 2 | Name and address of employer including location of Jampore Beach Road, Jampore,
the building and other construction work. Moti Daman .
13" | Name and permanent address of the establishment. Shri Chetan Kumar R. Modi
M/s. Shree Shiv Shakti
Construction Co. Paria Road.
Udawada (R.S).

Jampore Beach Road, Jampore.
Moti Daman

A

employed or are to be employed. \ Construction work

Maximum number of . building workers to be
employed on any day by the employer.
Probable date of commencement and completion of

|

r Nature of work in which building workers are
F 20 Nos.

(@)}

As per Tender

~1

Other particulars relevant to the employment of

As per Tender
building workers.

o

ignature of Registering Officer with Seal

ANNEXURE
B The registration granted hereinabove is subject to the following conditions, namely:-

(a) the certificate of registration shall be non-transferable;

(b) the number of workmen employed or building workeré in the establishment shall not
, on any da\y, exceed the maximum number s*pa!‘ﬁie\q\‘in the certificate of registration:
(c) Save as provided in these rules, the fees paid for the grant of registration certificate
shall be non-refundable’
(d) the rates of wages payable to building workers by the employer shall not be less than
the rates prescribed under the Minimum Wages Act, 1948 (Il of 1948) for such
' | " employment where applicable, and where the rates have been fixed by agreement,

\ ) set?fément or award, not less than the rates so fixed; and

et "(¢) the employer shall comply with the provisions of the Act and the rules made
¥ thereunder.




